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ABSTRACT

The aim of this research was to study the factors influencing good organizational membership behavior
of employees of diverse genders working in companies in the Bangkok business district. A Using a questionnaire
as a tool to collect data. There was a sample group of 382 employees of diverse genders working in companies
in the business district in Bangkok. Statistics used in data analysis included percentage, mean, standard
deviation, t-value, one-way analysis of variance. and multiple regression analysis the results of the analysis
found the following: (1) most of the respondents were LGBTQI+, between 30-39 years, a Bachelor's degree level
of education, work experience between 3-4 years, an average monthly income between 30,000-39,999 baht,
and hold an operations position; (2) level of organizational atmosphere, transformational leadership, and
acceptance differences and living together. Equally, cood organizational membership behavior among
employees with diverse genders working in companies in the Bangkok business district. Overall, it was at a high
level; (3) employees with diverse genders in terms of age and work experience, different average monthly
income, and good organizational membership behavior of employees of diverse genders working in companies
in the Bangkok business district. They were significantly different at 0.05; and (4) the atmosphere of the
organization consists of participation, support side, flexibility and progress and development It influences the
behavior of being a good member of the organization of employees with diverse genders working in companies
in the Bangkok business district with a statistical significance of 0.05; (5) transformational leadership consists of
considering the individual, charismatic leadership and intellectual stimulation influencing the behavior of being
a good organizational member of employees of diverse genders working in companies in the Bangkok business
district and statistically significant level of 0.05; and (6) accepting differences and living together equally
influences good organizational membership behavior of employees of diver

genders working in companies in the area

Keywords : organizational climate , transformational leadership , Inclusion and Equality
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